Témy dizertaCnych prac na akademicky rok 2015/2016

Skolitel’: prof. Ing. Viktoria Bobakova, CSc.

Téma: Financné riadenie Uzemnej samospravy

Téma (AJ): Financial management of local government

Anotacia: Praca je zamerana na zhodnotenie Urovne finanéného riadenia vybranej Urovne
Uzemnej samospravy. Naplnenie ciela prace predpokladd vymedzenie Uloh a zéakladnych
¢innosti finan¢ného riadenia, poznanie externych a internych vplyvov pésobiacich na finan¢né
riadenie a zhodnotenie ich vplyvu na efektivnost’ vybranej Grovne Uzemnej samospravy.

Anotacia (AJ): The paper is focuses on the assessment of the level of financial management
selected on the local government. Achieve the aim of the thesis implies defining the roles and
activities of basic financial management, knowledge of external and internal influences acting
on financial management and evaluation of their impact on the effectiveness of the selected
level of local government.

Intern&/ Externa forma Studia

Téma: Kritéria hodnotenie vykonnosti prispevkovych organizacii.

Téma (AJ): Evaluation of the performance of allowance organizations

Anotacia: Predmetom dizertaCnej prace je meranie a hodnotenie vykonnosti vybranej skupiny
prispevkovych organizécii, ktorych zriadovatefom je vy3Si Gzemny celok. Vykonnost' je
viacrozmerny koncept, ktory ma urCité prvky, medzi ktorymi existuju urcité vztahy, skimanie
ktorych bude tiez predmetom skimania.

Anotacia (AJ): The subject of the thesis is to measure and evaluate the performance of a
selected group of allowance organizations founded by the higher regional unit. The performance
is a multidimensional concept that has certain elements, among which there are some
relationships, exploring which will also be examined.

Intern&/ Externa forma Stidia

Téma: Funkcie Gzemnej samospravy a ich financovanie. (ES)Schvélena

Téma (AJ): Local government functions and their funding

Anotacia: Prioritnou orientaciou dizertanej prace bude vychadzajuc z vymedzenia funkcii
Uzemnej samospravy zhodnotit’ iCinnost’ decentralizacnych trendov s dérazom na finanéné
aspekty a prepojenost’ na fiskalnu politiku.

Anotécia (AJ): Priority orientation dissertation is based on the definition of the function of
local governments to assess the effectiveness of decentralization trends with a focus on the
financial aspects of coherence and fiscal policy.

Externa forma Studia




Skolitel: doc. Ing. Anna Cepelova, PhD.

Téma: Benchmarking organizacii verejnej spravy

Téma (AJ): Benchmarking of public organizations

Anotacia: Ciel'om prace je navrh organizatnych zmien, optimalizacia riadenia a vykonov
organizacii na zaklade praktickej aplikacie benchmarkingu v podmienkach verejnej spravy
Slovenskej republiky. Problémom prace je navrh konkrétnych benchmarkingovych
ukazovatel'ov a postupu vykonu benchmarkingu v Statnej sprave alebo samosprave SR,
z doévodu zvysenia efektivnosti vykonov verejnej spravy. Metoda benchmarkingu je jednou zo
zékladnych diagnostickych metdd, ktord hodnoti sucasnd kvalitativnu stranku vykonov vo
verejnej sprave. Vysledky vyskumu ziskanych prostrednictvom benchmarkingu je moZné
komparovat’ s inymi metdédami, Standardne vyuZivanymi v procese hodnotenia kvality vykonov
organizacii Statnej spravy a samospravy SR.

Anotacia (AJ): The aim of this work is the proposal of organizational changes to optimize the
management and performance of organizations based on the practical application of
benchmarking in terms of public administration of the Slovak Republic. Benchmarking is a
fundamental diagnostic method that evaluates the current qualitative aspects of performance in
the public sector. The research results obtained through benchmarking can compares with other
methods, standards applied in the evaluation of power quality organizations of state and local
government of the Slovak Republic.

Interna/ Externa forma Studia

Téma: Efektivnost’ izemnej samospravy v Slovenskej republike

Téma (AJ): The effectiveness of local government in the Slovak Republic

Anotacia: Cielom dizertaCnej prace je ekonomicky a financne zhodnotit’ dopady zmien

v oblasti riadenia organizacii verejnej sprdvy SR. Problém vyplyva z neustalych legislativnych
a nasledne organizacnych zmien, ktoré sa realizuju vo verejnej sprave s cielom zabezpecCenia jej
efektivnosti, transparentnosti a Ucelnosti. Stanoveny ciel’ sa bude realizovat’ na zaklade
vykonanej analyzy realneho stavu riadenia organizacii a analyzou postupov zavadzania zmien

v rdmci vladnou uz realizovanych reforiem verejnej spravy SR . Na zaklade identifikacie
kl'ucovych aspektov riadenia sa vytvori subor odporacani a postupov, ktoré zvysia efektivnost’
a hospodarnost’ fungovania organizacii verejnej spravy.

Anotécia (AJ): The aim of the thesis is economically and financially assess the effects of
changes in the management of public organizations SR. The stated aim will be on the basis of
the analysis of the real state management organizations and analysis procedures introducing
changes within the government has implemented reforms of public administration of the Slovak
Republic. Based on the identification of key aspects of management will create a set of
recommendations and procedures to increase efficiency and effectiveness in the operation of
public organizations.

Externa forma Stidia




Skolitel: doc. Mgr. Gabriela Kravéakova, PhD.

Téma v SJ: ANGAZOVANOST, LOJALITA A ORGANIZACNA ZAVIAZANOST
MANAZEROV ORGANIZACIi VEREJNEJ SPRAVY

Téma v AJ: EMPLOYEE ENGAGEMENT, LOYALTY AND ORGANIZATIONAL
COMMITMENT OF MANAGERS IN ORGANIZATIONS OF PUBLIC ADMINISTRATION

Anotacia v SJ: SuaCasné organizacie usiluji o vykonnych, angaZovanych a lojalnych
zamestnancov. Nezastupitel'nd Glohu pri tom zohrava manazment l'udi. Jeho ulohou je ziskavat,
alokovat, dobre hospodarit’ a rozvijat' Fudsky kapital. Specifickd a vyznamnd rolu v organizacii
zohravaju manazéri. Skumanie vztahu medzi pracovnou angaZovanostou a organizacnou
zaviazanostou zaznamenalo v poslednych rokoch velk( pozornost' najviac v rozvinutych
ekonomikach. Vysledky Stadii preukazali vztah medzi tymito premennymi, prejavujuci sa
Vv spravani zamestnancov, vo vykone a Uspechu organizéacie. Empiricky vyskum zamerany na
vztah angaZovanosti, lojality a organizaCnej zaviazanosti u manazérov vybranych organizacii
verejnej spravy na Slovensku.

Anotacia v AJ: The current organizations are seeking to powerful, committed and loyal
employees. There is an irreplaceable role of the management. Its task is to acquire, allocate,
well managed and develop human capital. Specific and important role in the organization is
represented by managers. Examination of the relationship between the professional commitment
and organizational commitment had pay attention in most developed economies in recent years.
Results of studies have shown a relationship between these variables, manifesting itself in the
behavior of employees in the performance and success of the organization. Empirical research
focused on relationship between commitment, loyalty and organizational commitment of
managers in selected organizations of public administration in Slovakia.

Intern&/ Externa forma Stidia

Téma v SJ: STATUS, MOC, STYL VEDENIA MANAZERA A MOTIVACIA
ZAMESTNANCOV ORGANIZACII VEREJNEJ SPRAVY

Téma v AJ: STATUS, POWER, LEADERSHIP STYLE AND MOTIOVATION OF
EMLOYEES IN ORGANIZATIONS OF PUBLIC ADMINISTRATION

Anotécia v SJ: ManaZér je zodpovedny za plnenie ciel'ov pracoviska, za spravanie a pracu
jemu podriadenych zamestnancov. Ddlezity je obojstranny vztah medzi manazérom
a zamestnancami. Status, moc a jej uplatfiovanie su zdrojom vplyvu manaZzéra na zamestnancov
a prejavuje sa v pracovnej motivacii. Motivacia (pozitivna / negativna) determinuje spravanie
a konanie (vykon) jedincov a pracovnych skupin. Empiricky vyskum zamerany na vztah
statusu, moci, Stylu vedenia manazéra a motivacie zamestnancov vybranych organizacii verejnej
spravy na Slovensku.

Anotacia v AJ: Manager is responsible for the implementation of the objectives of the work,
for the behavior and for the work of subordinate employees. Important is the mutual relationship
between managers and employees. Status, power, and its application are source of influence of
manager on staff and it is reflected in the work motivation. Motivation (positive / negative)
determines the behavior and actions (performance) of individuals and working groups.
Empirical research focused on the relationship between status, power, leadership style and
employee motivation in selected organizations of public administration organization in
Slovakia.

Intern&/ Externa forma Stidia




Téma v SJ: VZTAH OBJEKTIVNEHO A SUBJEKTIVNEHO KARIEROVEHO USPECHU
MANAZEROV ORGANIZACIi VEREJNEJ SPRAVY

Téma v AJ: RELATIONSHIP BETWEEN OBJECTIVE AND SUBJECTIVE CAREER
SUCCESS OF MANAGERS IN ORGANIZATION OF PUBLIC ORGANIZATIONS

Anotacia v SJ: Kariéra — tradicné a novodobé vnimanie. Moznosti rozvoja a kariéry manazéra
v organizaciach verejnej spravy. Kariérovy uspech — objektivne a subjektivne vnimanie.
Prediktory kariéroveho Uspechu. Empiricky vyskum zamerany na zistenie vztahu medzi
objektivnym a subjektivnym kariérovym Uspechom u manaZérov vybranych organizacii verejnej
spravy na Slovensku.

Anotacia v AJ: Career - traditional and modern perceptions. Development of opportunities and
manager’s career in organization of public administration. Career success - objective and
subjective perception. Predictors of career success. Empirical research focused on the
relationship between objective and subjective career success among managers in selected
organization of public administration in Slovakia.

Internd/ Externa forma $tudia

Skolitel: doc. JUDr. Mojmir Mamojka, PhD.

Téma v SJ: Verejnopravne registratlry podnikatel'ov v Slovenskej republike

Téma v AJ: Public-Law Registers of Business Entities in the Slovak Republic

Anotacia v SJ: Predmetom skumania je reglementdcia verejnopravnych registratdr
podnikatel'skych subjektov v Slovenskej republike. Vyklad sa sustredi na Upravu
Zivnostenskeho registra vratane prislusnej posobnosti Ministerstva vnutra. Interpretacnym
taziskom je komparécia vybranych ustanoveni Zivnostenského zakona a zédkona o obchodnom
registri v nadvéznosti na cinnost’ registrovych sudov a slvisiace aktivity Ministerstva
spravodlivosti. Vyskum prace sa okrem iného zameriava na efektivitu €innosti jednotlivych
obvodnych Udradov a registrovych sudov ako aj posudenie doéveryhodnosti Udajov
zverejnovanych v predmetnych registratarach.

Anotacia v AJ: The paper examines the public-law regulation of registers of business entities in
the Slovak Republic. The interpretation revolves around legislation governing the Trade
Register including the respective scope of the Interior Ministry. The core of the interpretation
lies in comparing selected provisions of the Trade Act and the Companies Register Act with
respect to courts maintaining the respective registers and related activities of the Justice
Ministry. A great deal of attention is also devoted to the effectiveness of activities of the
individual district offices and courts maintaining the registers as well as to the assessment of the
credibility of data published in the registers concerned.

Intern&/ Externa forma Stidia




Skolitel: doc. Ing. Silvia Ruginské, PhD.

Téma v SJ: Vztah mesta s jeho okolim s dorazom na rast konkurencieschopnosti Uzemia

Téma v AJ: The relationship of the city with its surroundings with an emphasis on increasing
the competitiveness territory

Anotécia v SJ: Prica sa zameriava na moznosti rastu konkurencieschopnosti Uzemia na zéklade
spoluprace mesta a jeho zadzemia v jednotlivych oblastiach s vyuZitim endogénneho potencialu.
V praci maju byt zohl'adnené aj vztahy lokalnych a regionalnych aktérov a taktieZz inovacné
moznosti Uzemia ako vyznamné faktory rozvoja

Anotacia v AJ: The thesis focuses on the possibility of competitive growth territory for the
cooperation of the city and its hinterland in various areas using endogenous potential. The work
should be also taken into account relations of local and regional actors, as well as innovative
options territory as important factors of development

Intern&/ Externa forma Stidia




