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1. Vplyv urbanizacie na kvalitu zivota v mestskych a vidieckych oblastiach

The Impact of Urbanization on Quality of Life in Urban and Rural Areas

Anotacia: Vyskum sa orientuje na skumanie rozdielov v kvalite Zivota medzi mestskymi a vidieckymi
oblastami, so zameranim na faktory ako dostupnost’ sluzieb, Zivotné prostredie, socialne vztahy a
ekonomickeé prilezitosti.

The research focuses on examining the differences in quality of life between urban and rural areas,
with an emphasis on factors such as service availability, environment, social relationships, and
economic opportunities.

2. Kvalita zivota ob€anov a procesy v Uzemnej samosprave
Quality of Life of Citizens and Processes in Local Government
Anotécia: Vyskum sa orientuje na hladanie odpovede na otazku, ako procesy, digitalizacia a vykony
zamestnancov Uzemnej samospravy vplyvaju na kvalitu zivota obyvatelov, so zameranim na faktory
ako je dostupnost sluzieb, nastavenie procesov a vykonov v Uzemnej samosprave, stupen a vyuZitie
digitalizacie.
The research focuses on finding answers to how processes, digitalization, and the performance of
local government employees affect the quality of life of residents, with an emphasis on factors such
as service availability, process and performance settings in local government, and the degree and
utilization of digitalization.

Skolitel: doc. Ing. Ladislav Suhanyi, PhD., MBA

1. Udrzatel'na implementacia rozvojovych projektov na trovni miestnych samosprav
Sustainable Development Project Implementation at the Local Government Level
Anotécia: Dizertatna praca sa zaobera problematikou implementacie rozvojovych projektov
miestnymi samospravami, ktorych dopady by mali mat’ dlhodoby charakter a ktoré su zamerané na
vyuzitie prilezitosti a silnych stranok jednotlivych miest a obci. Na zaklade teoretickych poznatkov,
na zaklade vyzbieranych dat a na zdklade ich analyzy bude popisany a vyhodnoteny aktualny stav
vo vybranych mestéach a obciach v SR. Komparativnou analyzou vybranych miest a obci v EU budu
identifikované dobré praktiky a trendy v implementacii a udrzatefnosti takychto projektov. Jedna z
linii vyskumu bude zamerana na spbsoby finanéného zabezpecenia implementacie a dlhodobej
udrzatelnosti projektov zo zdrojov mimo fondov EU. Na z&klade vysledkov vyskumu bude v préaci
navrhnuty model (finanéného) zabezpecenia implementacie a udrzatelnosti rozvojovych projektov
samosprav.

The dissertation thesis deals with the issue of implementation of development projects by local
governments, the impacts of which should be long-term, and which are aimed at using the
opportunities and strengths of individual cities and municipalities. Based on theoretical knowledge,
collected data and their analysis, the current situation in selected cities and municipalities in the
Slovak Republic will be described and evaluated. A comparative analysis of selected cities and
municipalities in the EU will identify good practices and trends in the implementation and
sustainability of such projects. One of the lines of research will be focused on methods of financing
the implementation and long-term sustainability

of projects from sources other than EU funds. Based on the research results, a model of (financial)
implementation and sustainability of development projects of local governments will be proposed.



2. Finanéna stabilita a krizova odolnost’ miestnych samosprav v podmienkach
Slovenskej republiky
Financial Stability and Crisis Resilience of Local Governments in the Slovak
Republic
Anotacia: Dizertacna praca sa zaobera problematikou finanénej stability a krizovej odolnosti
miestnych samosprav v podmienkach fiSkalnej decentralizacie Slovenskej republiky. Cielom je
identifikovat faktory ovplyviiujuce schopnost miest a obci reagovat na vyznamné ekonomické Soky
(ako boli pandémia, energeticka kriza ¢i inflacné tlaky), zhodnotit ich pripravenost na buduce rizika
a navrhnut zlepSenia. Teoreticka Cast’ dizertatnej prace bude vychadzat z konceptov verejnych
financii, rozpoctovej stability a krizového riadenia. Empiricka ¢ast bude zalozena na kvantitativnej
analyze panelovych dat miestnych samosprav, v ramci toho bude skumana napriklad Struktura
prijmov a vydavkov, miera zadlZenosti, tvorba rezerv a investi¢na aktivita. Pozornost bude venovana
rozdielom medzi velkostnymi kategériami obci a identifikacii determinantov ich finanénej odolnosti.
Sucastou vyskumu bude konstrukcia kompozitného indexu finanénej odolnosti a komparativna
analyza vybranych krajin Eurépskej unie s cielom identifikovat prenositelné mechanizmy
posilfiovania lokalnej stability. Vystupom prace bude navrh modelu riadenia finanénej stability
samosprav vratane odporucani pre Upravu fiSkalnych mechanizmov a posilnenie ich dlhodobej
udrZatefnosti.
The dissertation thesis deals with the issue of financial stability and crisis resilience of local
governments in the context of fiscal decentralization in the Slovak Republic. The aim is to identify
factors influencing the ability of cities and municipalities to respond to significant economic shocks
(such as pandemics, energy crises, or inflationary pressures), assess their preparedness for future
risks, and propose improvements. The theoretical part of the dissertation will be based on the
concepts of public finance, budgetary stability, and crisis management. The empirical part will be
based on a quantitative analysis of panel data from local governments, including, for example, the
structure of revenues and expenditures, the level of indebtedness, the creation of reserves, and
investment activity. Attention will be paid to the differences between municipalities of different sizes
and the identification of determinants of their financial resilience. The research will include the
construction of a composite index of financial
resilience and a comparative analysis of selected European Union countries with the aim of
identifying transferable mechanisms for strengthening local stability. The output of the thesis will be
a proposal for a model for managing the financial stability of local governments, including
recommendations for adjusting fiscal mechanisms and strengthening their long-term sustainability.

Skolitel: PhDr. Darina Koreriova, PhD., univerzitna docentka

1. Procesna zrelost’ organizacii verejnej spravy v kontexte digitalnej transformacie

Process Maturity of Public Administration Organisations in the Context of Digital
Transformation
Anotacia: Digitalna transformacia verejnej spravy predstavuje komplexny proces, ktory presahuje
ramec samotnej implementacie modernych technolégii. Kra€ovym predpokladom uspedne;j
modernizacie je Uroven procesnej zrelosti organizacii, ktora determinuje ich schopnost efektivne
adaptovat inovacie a poskytovat' kvalitné digitalne sluzby obyvatefom. Zamerom prace je preskumat’
vztah medzi Urovnou riadenia procesov a UspeSnostou digitalnej transformacie vo vybranych
subjektoch verejnej spravy. Praca identifikuje bariéry zvySovania procesnej zrelosti, komparuje rézne
modely merania zrelosti a navrhuje ramec pre optimalizaciu procesov v prostredi elektronizacie
sluzieb.
Digital transformation of public administration represents a complex process that goes beyond the
mere implementation of modern technologies. A key prerequisite for successful modernisation is the
level of process maturity of organisations, which determines their ability to effectively adapt
innovations and provide high-quality digital services to citizens. The aim of this thesis is to examine
the relationship between the level of process management and the success of digital transformation
in selected public administration entities. The thesis identifies barriers to increasing process maturity,
compares different maturity measurement models, and proposes a framework for process
optimisation in the environment of public service digitalisation.



2. Manazment bezpecnostnych rizik a krizovych javov v prostredi verejnej spravy

Management of Security Risks and Crisis Situations in Public Administration
Anotécia: Dizertatna praca sa zameriava na analyzu su€asného stavu manazmentu
bezpecnostnych rizik vo vybranych subjektoch verejnej spravy s dérazom na integrovany a
proaktivny pristup k riadeniu verejnych institucii v pripade ohrozenia. Ciefom prace je zhodnotit’ uz
existujuce mechanizmy identifikacie a eliminacie rizik vo verejnej sprave, priCom sa posudi ich
efektivnost a optimalnost financovania. Praca skuma sivislost medzi preventivnymi opatreniami a
mierou odolnosti institucii voCi krizovym javom. Prinosom prace je navrh aktualizovaného
metodologického ramca a modelu riadenia, ktory reflektuje na dynamické zmeny v suc¢asnom
bezpetnostnom prostredi. Vystupy prace poskytuju odporu¢ania pre zvySenie strategickej
pripravenosti a schopnosti adekvatnej reakcie verejnych institucii na su¢asné hrozby.
The dissertation examines the current state of security risk management in selected public
administration entities, with particular emphasis on an integrated and proactive approach to the
governance of public institutions under conditions of threat. The main objective of the thesis is to
evaluate existing mechanisms for risk identification and mitigation within the public administration
sector, while assessing their effectiveness and the adequacy of their financial allocation. The study
further explores the relationship between preventive measures and the level of institutional resilience
to crisis situations. A key contribution of the dissertation is the proposal of an updated methodological
framework and a management model that reflects the dynamic changes in the contemporary security
environment. The results of the research provide recommendations aimed at strengthening the
strategic preparedness of public institutions and enhancing their capacity to respond effectively to
current and emerging threats.

Skolitel: Ing. Eva Mihalikova, PhD., univerzitna docentka

1. Ekonomické néastroje environmentalnej politiky uplatiované v odpadovom
hospodarstve
Economic Tools of Environmental Policy Applied in Waste Management
Anotacia: Ekonomické nastroje zohravaju dolezité Ulohu v environmentalnej politike. Praca je
zameranad na identifikaciu ekonomickych nastrojov, ktoré stimuluju znecistovatelov Zzivotného
prostredia k zmene ich spravania. Pozornost je v praci sustredena na analyzu jednotlivych typov
ekonomickych nastrojov uplatfiovanych v odpadovom hospodarstve a na zistovanie ich dopadov v
spravani znecistovatelov.
Economic tools play an important role in environmental policy. This work focuses on identifying
economic tools that stimulate environmental polluters to change their behavior. The attention in this
work is concentrated on the analysis of the different types of economic tools applied in waste
management and on assessing their impact on the behavior of polluters.

2. Specifika aétovnictva a vykaznictva obci
Specifics of Municipal Accounting and Reporting
Anotacia: Dizertacna praca sa zameriava na u¢tovné zaznamy a ich prezentaciu na urovni obci.
Vychadza z analyzy u¢tovnych zaznamov orientovanych hlavne na rozpoctové prostriedky a z ich
zobrazenia v uctovnych a dalSich finanénych vykazoch a spravach obci. Pozornost je upriamena aj
na vyznam poskytovania tychto informacii jednotlivym uzivatelom.
The dissertation focuses on accounting records and their presentation at the municipal level. It is
based on the analysis of accounting records primarily oriented towards budgetary funds and their
representation in the accounting and other financial statements and reports of municipalities.
Attention is also drawn to the importance of providing this information to individual users.

Katedra socialnych studii

Skolitel: doc. Mgr. Iveta Jeleriova, PhD.

1. Mesta ako aktéri integracie migrantov v eurépskom kontexte
Cities as actors in migrant integration in the European context
Anotécia: DizertaCna praca sa zameriava na analyzu, akym spdsobom lokalne samospravy
pristupuju k otazkam prijimania, usadzovania a zaclenovania migrantov a aké nastroje a pristupy



vyuZivaju pri riedeni vyziev spojenych s migraciou. Vyskum sa mdze zamerat na komparativnu
analyzu vybranych eurépskych miest a skimat rézne dimenzie integracie migrantov, napriklad
pristup k sluzbam, participaciu na lokalnej urovni alebo formovanie pocitu prislusnosti.

The dissertation focuses on the analysis of how local governments approach issues related to the
reception, settlement, and integration of migrants, and the tools and approaches used to address
challenges related to migration. The research may focus on a comparative analysis of selected
European cities and examine various dimensions of migrant integration, such as access to services,
participation at the local level, or the formation of a sense of belonging.

Skolitel: doc. Mgr. Gabriela Kravéakova, PhD.

1. Vplyv environmentalne orientovaného manazmentu l'udskych zdrojov na
environmentalne spravanie zamestnancov vo verejnej sprave
The Impact of Environmentally Oriented Human Resource Management on the
Environmental Behavior of Employees in Public Administration
Anotacia: Manazment [udskych zdrojov predstavuje vyznamny subsystém manazmentu
organizacie, ktory prostrednictvom svojich stratégii, politik, systémov a procesov orientuje pozornost
na klucovy zdroj transformacného procesu — na fudi. Formuje motivovanu, oddanu a angazovanu
pracovnu silu, zabezpecuje efektivny manazment zamestnavania, vytvara podmienky pre rozvoj
dobrych interpersondinych vztahov a podporuje faktory ovplyviiujuce vykonnost organizacie. V
su€asnosti dochadza k postupnej integracii environmentalnych politik a nastrojov do personalnych
aktivit, €o sa prejavuje najma implementaciou pristupov Green Human Resource Management
(Green HRM), ako su napriklad green recruitment, green training, green performance management,
green rewards.
Dizertatna praca sa zameriava na skumanie vplyvu pristupov Green HRM a environmentalne
orientovaného leadershipu na environmentalne spravanie zamestnancov verejnej spravy na
Slovensku. Zamerom je identifikovat mieru integracie environmentalnych pristupov do procesov
manazmentu ludskych zdrojov, analyzovat’ uplatiiované praktiky a preskumat, ako tieto praktiky v
kombinacii s leadershipom orientovanym na udrzatelnost ovplyviiuju environmentalne spravanie
zamestnancov.
Cielom dizertaCnej prace je analyzovat a zhodnotit mieru implementacie praktik Green HRM vo
verejnej sprave na Slovensku a preskumat ich vplyv spolu s environmentalnym leadershipom na
environmentalne spravanie zamestnancov. Na zaklade ziskanych poznatkov je ciefom identifikovat
faktory podporujuce ekologicky zodpovedné spravanie zamestnancov a navrhnut’ odporu€ania pre
efektivnejsiu integraciu environmentalnych pristupov do riadenia fudskych zdrojov vo verejnom
sektore.
Human Resource Management represents an important subsystem of organizational management
which, through its strategies, policies, systems, and processes, focuses on the key resource of the
transformation process — people. It aims to develop a motivated, committed, and engaged workforce,
ensure effective employment management, create conditions for the development of positive
interpersonal relationships, and support factors influencing organizational performance. Currently,
environmental policies and tools are increasingly being integrated into HR activities, particularly
through the implementation of Green Human Resource Management (Green HRM) practices such
as green recruitment, green training, green performance management, and green rewards.
The dissertation focuses on examining the impact of Green HRM practices and environmentally
oriented leadership on the environmental behavior of public administration employees in Slovakia.
The aim is to identify the extent to which environmental approaches are integrated into human
resource management processes, to analyze the practices applied, and to examine how these
practices, in combination with sustainability-oriented leadership, influence employees’ environmental
behavior.
The objective of the dissertation is to analyze and evaluate the level of implementation of Green
HRM practices in public administration in Slovakia and to examine their impact, together with
environmental leadership, on employees’ environmental behavior. Based on the findings, the study
aims to identify factors that support environmentally responsible employee behavior and to propose
recommendations for the more effective integration of environmental approaches into human
resource management in the public sector.



2. Kontraproduktivne spravanie zamestnancov verejnej spravy
Counterproductive Behavior of Employees in Public Administration
Anotéacia: V doésledku réznych faktorov sa socialne spravanie jedinca, resp. skupiny méze odklonit
od akceptovanej normy. Také spravanie je oznaCované ako kontraproduktivne, destruktivne az
deviantné. Aj na pracoviskach sa vyskytuju kontraproduktivne prejavy spravania. PoSkodzuju
organizaciu, vedu k neefektivnosti a maju negativny dopad predovsetkym na socialne prostredie
(spolupracovnici, ale aj klienti, obCania). Negativha atmosféra zvySuje mieru nespokojnosti a
fluktuacie, znizuje produktivitu, zvySuje neproduktivne naklady. Identifikované boli priiny
kontraproduktivneho spravania na strane organizacie (kultdra, leadership, pracovna zataz, stres, i
nuda, vnimana organizacna nespravodlivost) a na strane jednotlivcov. Aké typy kontraproduktivneho
spravania sa vyskytuji u zamestnancov verejnej spravy na Slovensku? Aké su pri€iny a dosledky
takého spravania? Cielom prace je zistit, analyzovat a vyhodnotit vyskyt kontraproduktivneho
spravania vo vybranych organizaciach verejnej spravy na Slovensku. Cielom prace je tiez navrhnut
intervencie pre prevenciu a minimalizaciu takéhoto spravania v prostredi verejnej spravy.
Due to various factors, the social behavior of an individual or a group may deviate from accepted
norms. Such behavior is referred to as counterproductive, destructive, or even deviant.
Counterproductive behaviors also occur in workplaces, where they harm the organization, reduce
efficiency, and and negatively affect the social environment, including colleagues, clients, and
citizens. A negative work atmosphere increases dissatisfaction and turnover, decreases productivity,
and generates unproductive costs. The causes of counterproductive behavior have been identified
at both the organizational level (e.g., culture, leadership, workload, stress, boredom, and perceived
organizational injustice) and the individual level. Key research questions include: What types of
counterproductive behavior occur among public administration employees in Slovakia? What are the
causes and consequences of such behavior?
The aim of this study is to investigate, analyze, and evaluate the occurrence of counterproductive
behavior in selected public administration organizations in Slovakia. Additionaly the study seeks to
propose interventions to prevent and minimize such behavior within the public administration
environment..

Skolitel: doc. PhDr. Lenka Lachytova, Ph.D., MBA

1. Intervencie verejnej spravy pri prevencii a zmiernovani socialnej izolacie seniorov
Public Administration Interventions in Preventing and Alleviating Social Isolation of
Seniors
Anotacia: Verejna sprava zohrava klu€ovu tlohu pri identifikacii rizik a implementacii preventivnych
a intervencnych opatreni zameranych na rieSenie socialnej izolacie seniorov, ktora predstavuje
vyznamny spolo¢ensky problém s vaznymi désledkami na psychické, fyzické a socialne zdravie
starSej populacie.

Dizerta¢na praca analyzuje intervencie verejnej spravy v kontexte socialnej izolacie seniorov, priom
hodnoti efektivnost existujucich politik, programov a sluzieb na lokalnej, regionalnej a narodnej
urovni a akcentuje vyznam medziodborovej spoluprace a zapojenia mimovladnych organizacii.
Vysledky dizertanej prace by mohli poskytnat hodnotné informacie pre tvorcov politik, verejnych
Cinitelov a odbornikov v oblasti verejnej spravy, zapojenych do procesu rozhodovania a
implementacie opatreni na urovni komunity, tieZ maju ambiciu ponuknut odporu€ania na zlepSenie
zakladnych intervenénych postupov a efektivnejSie vyuzitie verejnych zdrojov pri rieSeni tejto
problematiky.

Public administration is important in identifying risks and implementation of preventive and
interventional measures aimed at addressing the social isolation of seniors, which is a significant
social problem with serious consequences for mental, physical and social health of seniors.

The dissertation analyzes public administration interventions in the context of social isolation of
seniors, while evaluating the effectiveness of existing policies, programs and services at the local,
regional and national levels and emphasizing the importance of interdisciplinary cooperation and the
involvement of non-governmental organizations.

The results of the dissertation could provide valuable information for policymakers, public officials
and public administration experts involved in the decision-making process and implementation of
measures at the community level and have the ambition to offer recommendations for improving
basic intervention procedures and more efficient use of public resources in addressing this issue.



Katedra verejnej politiky a tedrie verejnej spravy
Skolitel: doc. Ing. Silvia Ruéinska, PhD., univerzitna profesorka

1. Digitalizacia, otvorenost’ a transparentnost’ verejnej spravy
Digitisation, openness and transparency of public administration
Anotacia: Su¢asna verejna sprava a spolo¢nost je ovplyvnena digitalizaciou, ktora je katalyzatorom
jej vnutornych procesov. Zarover podporuje jej otvorenost a transparentnost, ktoré st samostatne
principmi, prostriedkami, ale aj vystupmi verejnej spravy a aktérov verejnej politiky. Praca sa venuje
digitalizacii, otvorenosti a transparentnosti, ako jednotlivym fenoménom v ramci verejnej spravy a
verejnej politiky. Nasledne sa praca zaobera moznostami vyjadrenia a merania vzajomnych vztahov
digitalizacie a transparentnosti verejnej spravy na lokalnej a narodnej trovni a v ich medzinarodnom
porovnani vratane miery poskytovania informacii obéanom.
Recently, public administration and society have been shaped by digitalisation, which is a catalyst
for their internal processes. At the same time, it promotes its openness and transparency, which are
independent principles, instruments, but also outputs of public administration and public policy
actors. The thesis discusses digitisation, openness and transparency as individual phenomena within
public administration and public policy. Subsequently, the thesis discusses the possibilities of
expressing and measuring the interrelationships of digitisation and transparency of public
administration at local and national levels and in their international comparison, including the degree
of information provision to citizens.

2. Moznosti a determinanty digitalnej spravy veci verejnych
Opportunities and determinants of digital governance
Anotacia: Dizertacna téma je zamerana na vyskumné rozpracovanie politik podporujucich rozvoj
digitdlnych zru€nosti v kontexte digitalnej spravy verejnych veci. Pozornost bude venovana
subeznym a multiplikaénym aktivitam vychadzajuc z politik Eurépskej unie, narodnych politik
Slovenskej republiky a iniciativ Uzemnej samospravy. Osobitny déraz sa bude klast na analyzu
vychodiskového stavu
digitalnych zru€nosti, a na predpoklady a faktory dalSieho rozvoja digitalnych zru¢nosti vo vybranych
skupinach obyvatelstva.
This dissertation focuses on the research elaboration of policies supporting digital skills development
in the digital governance context. Attention will be paid to concurrent and multiplicative activities
based on the policies of the European Union, national policies of the Slovak Republic and initiatives
of local governments. Particular emphasis will be placed on the analysis of the baseline state of
digital skills, as well as on the preconditions and factors for further development of digital skills in
selected population groups.

Skolitel: doc. PhDr. Richard Geffert, Ph.D.

1. Socialna spravodlivost’, socialna solidarita a starobny déchodkovy systém SR v
ponimani vysokoskolskych studentov
Social Justice, Social Solidarity and the Old-Age Pension System of the Slovak
Republic in the Perception of University Students
Anotacia: Téma je zamerana na analyzu starobného déchodkového systému SR a uplatfiovania
fundamentélnych principov socialna spravodlivost a socialna solidarita v Il. pilieri starobného
déchodkového sporenia cez optiku vnimania a hodnotenia Studentov konéiacich ro&nikov vybranych
vysokych 3kél. ZavereCna praca sleduje politologické, ekonomické a pravne aspekty socialnej
spravodlivosti a ich metamorfozy v starobnom déchodkovom systéme SR. Hlavnym cielom prace je
zistit, aké rozdiely existuju vo vnimani socialnej spravodlivosti a socialnej solidarity v kontexte
starobného déchodkového systému SR u Studentov vybranych vysokych $kal.
The topic is focused on the analysis of the old-age pension system of the Slovak Republic and the
application of the fundamental principles of social justice and social solidarity in the II. pillar of old-
age pension savings through the lens of the perception and evaluation of students of the final years
of selected universities. The final thesis follows the political science, economic and legal aspects of
social justice and their metamorphoses in the old-age pension system of the Slovak Republic. The
main aim of the thesis is to determine what differences exist in the perception of social justice and
social solidarity in the context of the old-age pension system of the Slovak Republic among students
of selected universities.



Skolitel: doc. PhDr. Ing. Stanislav Koneény, PhD., MPA

1. Miestna statna sprava v SR v rokoch 1990 — 2024
Local State Government in the Slovak Republic 1990 - 2024
Anotécia: Cielom prace je poskytnut komplexny analyticky pohlad na vyvoj miestnej Statnej spravy
v SR v rokoch 1990-2024. Teoreticka Cast bude obsahovat analyzu funkcii miestnej Statnej spravy
a jej komparéciu v krajinach EU s dualnym usporiadanim miestnej verejnej spravy. Prakticka dast sa
bude opierat’ o kvantitativhu analyzu dostupnych dat o vyvoji a zmenach Struktary miestnej Statnej
spravy, vratane zhodnotenia prinosu tychto zmien v ich jednotlivych krokoch. Na zaklade tychto
teoretickych a praktickych analyz by mala praca vyustit do hodnotenia su¢asného stavu a navrhov
mozného usporiadania miestnej Statnej spravy v SR.
Praca bude tvorit su¢ast rieSenia projektu APVV-23-0468 Reforma miestnej verejnej spravy.
The aim of the thesis is to provide a comprehensive analytical view of the development of local state
government in the Slovak Republic in the period 1990-2024. The theoretical part will include an
analysis of the functions of local state government and its comparison in EU countries with a dual
structure of local public administration. The practical part will be based on a quantitative analysis of
available data on the development and changes in the structure of local state government, including
an assessment of the benefits of these changes in their individual steps. On the basis of these
theoretical and practical analyses, the thesis should result in an assessment of the current state of
play and proposals for a possible arrangement of local state government in the Slovak Republic.
The work will form part of the project APVV-23-0468 Reform of local public administration.

Katedra verejnopravnych disciplin

Skolitel: Dr.h.c. prof. Ing. Pavel Ne¢as, PhD., MBA

1. Hybridné konflikty ako nebezpeény fenomén geopolitiky: velmocenské stratégie,
globalne mocenské posuny a formovanie nového medzinarodného poriadku
Hybrid conflicts as a dangerous phenomenon of geopolitics: great power strategies,
global power shifts and the formation of a new international order
Anotacia: Charakteristika, vymedzenie a definovanie pojmov v oblasti hybridnych konfliktov ako
dominantnej formy mocenského superenia v 21. storoci, identifikacia stratégii a nastrojov vplyvu
globalnymi aktérmi, vyskum kapacit ako hybridné operéacie transformuju medzinarodné pravo.
Komparacia potenciélu sily modelov hybridného pdsobenia, testovanie a hodnotenie ich G€innosti
smerom na dopad na globalnu bezpecnost a geopoliticku stabilitu. Vypracovanie pripadovych
Studii
USA, Cl'ny, Ruska, EU, pripadne dalSich aktérov a vytvorenie teoreticko-analytického modelu
hybridného pdsobenia, Urovne zranitelnosti a adaptaéného mechanizmu. Generovanie navrhu
odporucania postupov a politik na posilnenie odolnosti voci hybridnym hrozbam.
Characterization, definition and definition of concepts in the field of hybrid conflicts as the dominant
form of power competition in the 21st century, identification of strategies and tools of influence by
global actors, research of capacities as hybrid operations transform international law. Comparison
of the potential of the power of hybrid action models, testing and evaluation of their effectiveness in
terms of impact on global security and geopolitical stability. Development of case studies of the
USA, China, Russia, the EU, or other actors and creation of a theoretical-analytical model of hybrid
action, level of vulnerability and adaptation mechanism. Generation of a draft recommendation of
procedures and policies to strengthen resilience to hybrid threats.

Skolitel: Prof. Dr. Ivan Halasz, Ph.D.

1. Dejiny a sucasnost’ kultirno-vedeckej diplomacie v komparativnej perspektive
History and Present of Cultural-scientific Diplomacy in a Comparative Perspective
Anotacia: Cielom prace je porovnat dve alebo tri eurdpske Staty z pohladu vyvoja ich kultarno-
vedeckej diplomacie v obdobi od konca 19. storoia po su€asnost. Spominana forma diplomatickej
¢innosti sa za€ala postupne formovat’ prave na prelome predchadzajucich storodi, avdak skutoény
vyznam dosiahla v polovici 20. storoCia a potom znovu po roku 1989. Praca by mala kombinovat
metddu historickej a administrativnej analyzy s pravnou a institucionalnou komparaciou. Podrobne
preskimat bude potrebné hlavne umiestnenie kultirno-vedeckej zahraniCnej politiky a jej



institucionalneho pozadia v ramci celkovej zahrani€nej politiky a spravy daného Statu, jej vztah s
NGO sférou, potom preskumat jej priority, celkovu orientaciu, personalne a finanéné zabezpecenie,
ako aj sucasné vyzvy a dilemy. K zvladnutiu prace bude potrebna znalost viacerych jazykov.

The aim of the thesis is to compare two or three European countries in terms of the development of
their cultural-scientific diplomacy from the end of the 19th century to the present. This form of
diplomatic activity began to gradually take shape precisely at the turn of the previous centuries, but
it attained real significance in the mid-20th century and then again after 1989. The thesis should
combine the method of historical and administrative analysis with legal and institutional comparison.
It will be necessary to examine in detail expecially the positioning of cultural-scientific foreign policy
and its institutional background within the overall foreign policy and administration of the given state,
its relationship with the NGO sphere, then to examine its priorities, overall orientation, personnel and
financial provision, as well as current challenges and dilemmas. Knowledge of multiple languages
will be required to complete the thesis.

Skolitel: doc. JUDr. Martin Vernarsky, PhD.

1. Dan z dedi€stva vo vybranych statoch a moznosti jej implementéacie do
slovenského pravneho poriadku
Inheritance tax in selected countries and possibilities of its implementation into the
Slovak legal system
Anotécia: Dan z dediCstva tvorila do roku 2003 sucast dafovopravnej regulacie Slovenskej
republike. V inych Statoch Eurdpy si v8ak zachovava poziciu stabilného komponentu v dariovej
sustave. Preto ukladanie dane z dedi€stva predstavuje neustalu tému odbornych polemik pravnikov
i ekonémov. Cielom dizertanej prace bude kritické skumanie moznosti jej znovuzavedenia v
Slovenskej republike. Metodologické vychodisko nebude tvorit iba verejnopravny zaklad ukladania
tejto dane reflektovany v rovine ustavného prava a danového prava a jej historické pozadie na
teritoriu Slovenska, ale predovSetkym komparativha analyza optikou pravnej Upravy dane z
dedi¢stva vo vybranych statoch Eurépy. Objektom skimania bude taktiez vztah dane z dedi¢stva k
ostatnym sucastiam dariovej sustavy, ako aj k inym verejnym povinnostiam penaznej povahy
ukladanym v suvislosti s dedenim, a napokon aj dopad jej ukladania na dalSie pravom chranené
hodnoty.
Inheritance tax was part of the tax law regulation of the Slovak Republic until 2003. However, in other
European countries it retains the position of a stable component in the tax system. Therefore, the
imposition of inheritance tax is a constant topic of professional debate among lawyers and
economists. The aim of the dissertation will be a critical examination of the possibilities of its
reintroduction in the Slovak Republic. The methodological basis will not only be the public law basis
for imposing this tax reflected in the level of constitutional law and tax law and its historical
background on the territory of Slovakia, but above all a comparative analysis from the perspective of
the legal regulation of inheritance tax in selected European countries. The object of the examination
will also be the relationship of inheritance tax to other components of the tax system, as well as to
other public obligations of a monetary nature imposed in connection with inheritance, and finally the
impact of its imposition on other legally protected values.

Skolitel: doc. JUDr. Vladimira Zoféinova, PhD.

1. Statni zamestnanci a ich postavenie v systéme verejnej spravy: pravna regulécia,
profesionalizacia a vyzvy
Civil servants and their status in the public administration system: legal relulation,
professionalization and challenges
Anotacia: Dizertatna praca sa zameriava na analyzu pravneho postavenia statnych zamestnancov
v kontexte fungovania verejnej spravy. Skima legislativny ramec upravujuci Statnu sluzbu, proces
profesionalizacie verejného sektora a identifikuje hlavné vyzvy a problémy, ktorym Statni
zamestnanci v su€asnosti Celia. Praca sa venuje otazkam zamestnavania, odmenovania, etiky a
zodpovednosti Statnych zamestnancov, pricom reflektuje aj na aktualne trendy, ako su digitalizacia
verejnej spravy, transparentnost a depolitizacia Statnej sluzby. Dizertana praca sa opiera o
teoretické vychodisk& z oblasti verejnej spravy, prava a politolégie a kombinuje ich s empirickou
analyzou aplikacie pravnych predpisov v praxi. Vystupom prace su navrhy na zlepSenie pravnej
regulacie a profesionalizacie Statnych zamestnancov, ktoré moézu prispiet k efektivnejSiemu
fungovaniu verejnej spravy a lepSej ochrane verejného zaujmu.



The dissertation focuses on the analysis of the legal status of civil servants in the context of the
functioning of public administration. It examines the legislative framework regulating the civil service,
the process of professionalization of the public sector, and identifies the main challenges and
problems that civil servants currently face. The dissertation addresses issues of employment,
remuneration, ethics, and responsibility of civil servants while also reflecting on current trends such
as the digitalization of public administration, transparency, and depoliticization of the civil service. It
is based on theoretical foundations from the fields of public administration, law, and political science
and combines them with an empirical analysis of the application of legal regulations in practice. The
dissertation's outcome consists of proposals for improving legal regulation and the
professionalization of civil servants, which may contribute to a more efficient functioning of public
administration and better protection of the public interest.

. Vykon verejnej funkcie v kontexte pracovnopravnej legislativy

Performance of Public Office in the Context of Labour Law

Anotéacia: Vykonom verejnej funkcie na ucely Zakonnika prace je plnenie povinnosti vyplyvajucich
z funkcie, ktora je vymedzena funkénym obdobim alebo ¢asovym obdobim a obsadzovana na
zaklade priamej volby alebo nepriamej volby, alebo vymenovanim podla osobitnych predpisov.
Obsahovou vystavbou dizertatnej prace je vysporiadat sa so vSetkymi suvislostami, ktoré s
vykonom verejnej funkcie suvisia z pohfadu pracovného prava (napr. pracovné volno na vykon
verejnej funkcie, prekazka v praci a pod.)

The performance of a public function for the purposes of the Labor Code is the fulfillment of
obligations arising from the function, which is defined by a term of office or time period and occupied
on the basis of direct election or indirect election, or by appointment according to special regulations.
The content construction of the dissertation is to deal with all the connections that are related to the
performance of a public function from the point of view of labor law (eg leave for the performance of
a public function, obstacle at work, etc.)



